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      Rajamangala University of Technology Isan 
Quality Assessment Form for the Organization and Student Performance

Organization Name_______________________________________________________________
Address_________________________________Sub-district/Sub-Area_____________________ District/Area_____________________________ Province ___________________________ 
Phone _____________________________ Fax ___________________________________

List of Students Undergoing Internship at this Organization

Total Number of Students: ___________
1_____________________________________________Student ID_______________________
2_____________________________________________Student ID_______________________
3_____________________________________________Student ID_______________________
4_____________________________________________Student ID_______________________
5_____________________________________________Student ID_______________________
	Signature ___________________________
      (________________________________)

Workplace Supervisor
Date ________________________
	Signature _____________________________
      (________________________________)

Internship Supervisor
Date ________________________


	List of Faculty Involved in Supervision
Signature ______________________________
Signature ______________________________
Signature ______________________________
	Internship Students' Signatures
Signature ____________________________
Signature ____________________________
Signature ____________________________ Signature ____________________________

Signature ____________________________


Section 1: Quality of the Workplace (1 page per workplace)
Instructions: The Internship Supervisor should evaluate the quality of the workplace based on feedback from the students. (Note: The score for Section 1 will not be included in the total score for the supervision evaluation.)

	Evaluation Topics
	Rating Scale

	
	5
	4
	3
	2
	1

	1. Management and Support
	
	
	
	
	

	1.1 Coordination between the university personnel and the workplace supervisor.
	
	
	
	
	

	1.2 Guidance provided by the HR department (orientation, rules, leave, welfare, compensation).
	
	
	
	
	

	1.3 Support and attention given to students by the workplace personnel.
	
	
	
	
	

	2. Work Quantity and Quality Assigned to Students
	
	
	
	
	

	2.1 Appropriateness of work assigned.
	
	
	
	
	

	2.2 Characteristics of the work assigned.
	
	
	
	
	

	2.3 Alignment of the work assigned corresponds and the student’s major.
	
	
	
	
	

	2.4  Consistency of assigned tasks with the initial workplace proposal.
	
	
	
	
	

	2.5 Relevance of assigned tasks to the student's interests.
	
	
	
	
	

	2.6 Appropriateness of the report topic assigned to the student.
	
	
	
	
	

	3. Assignment and Supervision by the Workplace Supervisor
	
	
	
	
	

	3.1 Involvement of the supervisor from the first day of work.
	
	
	
	
	

	3.2 Knowledge and professional experience of the supervisor.
	
	
	
	
	

	3.3 Time allocated for the student’s practical work.
	
	
	
	
	

	3.4 Time allocated for the student’s report writing.
	
	
	
	
	

	3.5 Supervisor’s interest in providing work instructions and task assignment.
	
	
	
	
	

	3.6 Importance placed on evaluating work performance and report writing. 
	
	
	
	
	

	3.7 Development of an action plan throughout the internship period .
	
	
	
	
	

	4. Overall Summary of the Workplace Quality
	
	
	
	
	

	Total score from the evaluation: 85 points
	Score received.............


Suggestions:___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Section 2: Student Quality (1 page per student, per supervision session)

Student Name_____________________Major _______________________________________

Faculty ________________________________Supervision Session No. _________________
Instructions: The supervising faculty should assess the student’s performance based on feedback from the workplace supervisor. (The score for Section 2 will be included in the overall evaluation score for supervision.)

	Evaluation Topics
	Rating Scale

	
	5
	4
	3
	2
	1

	1. Responsibility towards Duties
	
	
	
	
	

	1.1 Demonstrates responsibility for assigned tasks
	
	
	
	
	

	1.2 Works with enthusiasm
	
	
	
	
	

	1.3 Continuously improves the quality of work
	
	
	
	
	

	1.4  Utilizes time effectively for maximum productivity
	
	
	
	
	

	1.5  Reports on work performance
	
	
	
	
	

	2. Knowledge and Ability to Perform Tasks
	
	
	
	
	

	2.1 Performs tasks using available knowledge and skills effectively
	
	
	
	
	

	2.2 Can apply knowledge in practice
	
	
	
	
	

	2.3 Proficient in practical operations
	
	
	
	
	

	2.4 Has the ability to plan and prioritize tasks
	
	
	
	
	

	2.5 Eager to learn and interested acquire new knowledge
	
	
	
	
	

	3. Personal Characteristics
	
	
	
	
	

	3.1 Strictly adheres to the organization's rules, regulations, and policies
	
	
	
	
	

	3.2 Arrives at work on time and is never absent or late
	
	
	
	
	

	3.3 Shows respect and listens to supervisors
	
	
	
	
	

	3.4 Demonstrates diligence, patience, and perseverance in tasks
	
	
	
	
	

	3.5 Upholds moral ethics, such as honesty, integrity, and confidentiality
	
	
	
	
	

	3.6 Exhibits creativity and initiative in tasks
	
	
	
	
	

	3.7 Shows self-confidence, willingness to ask questions, and offers suggestions
	
	
	
	
	

	3.8 Presents appropriate behavior and appearance, such as dressing properly, mannerisms, and maturity
	
	
	
	
	

	3.9 Able to work effectively as part of a team
	
	
	
	
	

	3.10 Uses organizational resources wisely, such as electricity and consumables
	
	
	
	
	

	4. Overall Quality Summary of the Student
	
	
	
	
	

	Maximum score from evaluation: 105 points
(Score obtained .............. ÷ 3.5)
	= __________


Additional Comments:

___________________________________________________________________________________________
___________________________________________________________________________________________

___________________________________________________________________________________________
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 (For Internship Supervisor)
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